
 

Newsletter 
 

January 2008                Volume 18, Issue 7 
 
 

Highlights               page 
Regulatory Update by Tom Lawrence   3 
Career Opportunities      9-12  
Local Seminars      8 
              

Upcoming Events 
 
February 9, 2009 – Generational Issues, Julius Rhodes 
 
March 9, 2009 – ASSE/AIHA Professional Development Conference – 
Ameren UE (All unemployed members receive free registration) 
 
April 13 2009, Safety Heroes and the Actuary’s Chamber of Secrets – 
Terrie S. Norris, CSP, ARM, CPSI (Invite your Boss) 

January Meeting 
Facility Tour of BioMerieux 

Industry leader in biological diagnostics 
 

Monday, January 12th, 2009 
11:00 a.m. – 11:30 a.m. – Meet at meeting room on Campus Parkway 

11:30 a.m. – 12:00 p.m. – Lunch Served (Bandanas BBQ) 
12:00 – 1:00 – Tour of facility (PPE Provided) 

 
$15 – Members 

$20 – Nonmembers 
 

 
Location: 

Old Rhodes Furniture building 
5690 Campus Parkway 

Hazelwood, MO US 
Only 10 spots remain, contact Sheila Schmidt for reservations 
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President’s Corner     
 
ASSE PRES CORNER January 2009 
Thanks to Peter Guske, PT for a very interesting and practical session on treating your own back injuries.  I just 
finished doing the Back Saver System exercises that Peter recommended.  Peter’s system focuses on improving the 
structure and metabolism of the soft tissues of the spine including the intervertebral discs.  Have you noticed any 
improvement in your back pain after doing the exercises Peter presented on Dec. 8, 2008? 
   
Poster Contest: 
Tim Myatt is coordinating the 7th Annual ASSE Kids’ Safety-on-the-Job Poster Contest.  Posters will be judged at our 
February 9, 2009 meeting ($100 awards to winners) then sent to Society headquarters for further judging ($1,000 
awards).  Children, grandchildren and nieces/nephews ages 5-14 are eligible.  Rules are posted on our website - 
“What’s New?” 
 
Polo Shirts For Sale: 
I am holding several orders for blue polo shirts until we reach the minimum required to re-order.  We still have yellow 
shirts with the ASSE St. Louis Chapter logo available for sale.  They are $20 each and an order form is on our website.  
PLEASE note that we are not mailing polo shirts.  They must be picked up at our monthly meetings.   
 
Focus on St. Louis Chapter Members: 
Congratulations to Lynn Lechner who recently passed the CSP exam and is now employed by the MO Dept. of Labor 
and Industrial Relations!  Contact me if you received a recent promotion, degree, certification or special celebration 
you’d like to share.   
 
Mentoring Program: 
“I’ve learned that you shouldn’t go through life with a catcher’s mitt on both hands.  You need to be able to throw 
something back.”   
----Maya Angelou 
 
If you would like to participate in our mentoring program to “throw something back”, please contact me with your 
email and top three (3) areas of expertise.  If you need a mentor, visit our website and review the listings on “Mentoring 
Program”.  Thanks to all who offered to mentor another ASSE member.   
 
If you would like to serve on our New Member Committee to welcome new members, please contact Sheila Schmidt. 
 
Looking forward to seeing you for the BioMerieux tour which still has some openings.  I hope you and your families 
have a blessed New Year! 
 
Chris Merli, CIH, CSP, CHMM 
President, ASSE St. Louis Chapter 
To Whom Much is Given, Much is Expected 
 
 
 
 
 
 
 
 
 
 
 



Regulatory Update 
By 

Thomas W. Lawrence 
RRS Engineering, St. Louis 

 
 
 
 
 

Regulatory Update 
 

OSHA has released the scorecard on its citations for fiscal year 2008.   The top ten standards that were cited and the top 
two sections cited of each standard are: 
 

• Scaffolding General Requirements 
• Failure to provide fall protection 
• Failure to ensure adequate platform construction 

 
• Hazard Communication 

• Failure to develop and maintain a written program 
• Failure to maintain training 

 
• Fall Protection General Requirements 

• Failure to provide protection in residential construction 
• Failure to use guardrail, safety net, or personal fall arrest 

 
• Respiratory Protection 

• Failure to establish a program 
• Failure to provide a medical evaluation to determine ability to use a respirator 

 
• Lockout/Tagout 

• Failure to develop a procedure 
• Failure to conduct periodic inspections. 
 

• Electrical Wiring Methods  
• Failure to use flexible cords and cables properly 
• Failure to effectively close conductors entering boxes or cabinets 

 
• Powered Industrial Trucks 

• Failure to ensure truck operators are competent to operate the truck 
• Failure to evaluate truck operators performance at least every three years 

 
• Ladders 

• Failure to extend straight ladder at 3 feet above upper landing 
• Using ladder for purpose other than designed 

 
• Machine Guarding General Requirements 

• Failure to provide guarding 
• Failure to guard point of operation machines 
 

• Electrical General Requirements 
• Failure to install electrical equipment according to factory instructions 
• Failure to keep work spaces clear 
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New Members 
 

Please join us in welcoming the following new members to our organization: 
 

There are no new members to announce this month 
 

All new members will receive a certificate for a free meeting. 
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Guidelines for Incentive Programs 

2007-2008 ASSE-St. Louis Chapter 
Chairpersons 

 
Governmental Affairs:  Tom Lawrence  (RRS 
Engineering) 
(636) 230-5302  twlawr@swbell.net 
 
Programs:  Tim Barth  (Granger Contracting)  
(636) 728-0446 x 263 timb@grangercci.com
Mark Logue, ASP (Biomerieux)  
314-731-8735  Mark.Logue@na.biomerieux.com  
 
Awards and Honors:  Tim Barth  (Granger Contracting)  
(636) 728-0446 x 263 timb@grangercci.com  
 
Foundation Activities/ Scholarship:  Bill White  (ABM) 
(314) 345-5268  bwhite@abm.com 
 
Golf:  Dianne Gibbs  (Ideas Safety) 
(636) 946-6673   dgibbs@ideassafety.com 
 
Public Relations & Meeting Sponsorships:  
Tim Myatt  (Brinkmann Construction) 
(636)  537-9700  tmyatt@askbrinkmann.com 
 
Newsletter & Website:  Mike McCormick  (Covidien) 
(314) 803-0219  mccormickstl@yahoo.com 

MMiidd--MMOO  SSeeccttiioonn    
Chairperson:   John Ogden 
573-442-3000, john@lawam.com 
 
Vice Chair:  Jeanette Porter 
573-424-7408, jkporter63@msn.com 
 
Secretary/Treasurer:  Kathy Cowan-Smith 
573-474-7066 x115, k.cowan-smith@otscon.com 
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Guidelines for Incentive Programs 
by 

Bill Kincaid, P.E., CSP 
Loss Control Consultant, Lockton Companies LLC 

   
 
Any time I address a roomful of supervisors about safety, inevitably someone will raise a hand to talk about the great 
incentive program they know about from some company they worked at a decade before.  “You got a prize if your 
department could go a month without injuries”, etc.”    
 
It is not my practice to recommend incentive programs.  For one thing, I am skeptical of the ability of incentives to 
make people safer than their own supervision expects them to be.  Unless there is a supervisory safety accountability 
system which mirrors the goals of the incentive program, the incentives' effect will wane quickly, and the incentive will 
end up as just another safety gimmick.   
 
Incentives are no substitute for management commitment and involvement, leading indicator based accountability, and 
a safety process with whole-company safety involvement.  If they actually worked, why would you even need safety 
people?  Just take the safety salary budget and add it to the prizes. 
 
It’s my belief that spending time and money on safety tricks that don’t work is one reason that safety professionals are 
not all regarded with the same confidence as, say, mechanical engineers or accountants.  We’re often looked at as 
necessary evils, pests, waste of money that could instantly disappear were OSHA to no longer exist, all sorts of bad 
things, when we should be welcomed because we’re indispensible assets for a safe workplace and the maximum 
productivity that springs from it.   
 
If you must try an incentive program, I have some suggestions as to the do’s and don’ts.  The following are my 
Thirteen Guidelines for Incentives. 
 
 Incentive programs should: 
 

1. Have a definite, clearly stated ending point so they do not drag on forever and take on a life of their own.    
2. Be well publicized so everyone who should know of the program does. 
3. Promote something people can do to win which should also be emphasized by supervisors, and not just 

something they shouldn’t do, like hurt themselves;  
4. Not be too complicated for people to understand what it takes to succeed. 
5. Have a good chance of success if you do what the program requires (no giant drawings for one winner). 
6. Be carried out from start to finish exactly as they have been described. 
7. Have a good selection of prizes to attract repeat winners. 
8. Be unbiased so everyone can see they all have a fair chance. 
9. Be fun, sure, but not silly.  There should be some credibility. 
10. Not end too early because of one individual’s error (example:  somebody gets hurt on the first day of the month 

– now we have no incentive until next month). 
11. Have a re-entry provision to keep people involved even after they “lose”. 
12. Be considered a promotion rather than a program.   
13. Be legal – it may be necessary to withhold taxes from the prizes.  It can be a little hard to put a handle on what 

size prizes are taxable, but they are considered to be income by the IRS. 
 
 
 
 
 
 



 
 

MAKE CHECKS PAYABLE TO ASSE ST LOUIS CHAPTER 
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Sponsor an ASSE Meeting 
 

Promote your company and assist the ASSE – St. Louis Chapter to continue to provide quality and informative 
speakers for our monthly meetings. The ASSE – St. Louis Chapter is requesting corporate sponsors for the dates below. 
For $250.00 you and your company will receive five minutes at the beginning of the meeting to promote your 
company’s goods and services to all attendees. You will also receive a promotion table at the meeting to display 
information, two complimentary lunches, and mention in the monthly newsletter. For more information or to sponsor a 
meeting please contact Tim Myatt, 314.575.8443 or via e-mail, tmyatt@askbrinkmann.com. 
 

Next Available Dates: 
 

February 9, 2008 
 

Generational Issues 
Presented by Julius Rhodes 

 
Sybergs, 2430 Old Dorsett Rd, Maryland Heights, MO (270 and Dorsett) 

 
11:00 am to 11:30 am – Networking time 

11:30 am to Noon – Lunch/Chapter business 
Noon to 1:00 pm – Presentation 

 
April 13, 2009 

 
Safety Heroes and the Actuary’s Chamber of Secrets 

Presented by Terrie S. Norris, CSP, ARM, CPSI (Invite your Boss) 
 
 

May 11, 2009 
 

World Trade Center Survivor  
  Always Remember Initiative – Joseph Dittmar 
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Earthquake Seminar 
 
On Friday, February 6, 2009, from 8:30am - 4:30pm the 15th Annual "Earthquakes Mean Business" seminar will be 
presented at the AT&T Data Center Auditorium in downtown St. Louis, Missouri. This always popular FREE seminar 
will again include morning presentations and afternoon break-out sessions. The seminar will also include exhibitors 
who will provide information and resources helpful to business and industry in disaster preparation and business 
continuity planning.  
Doors will open at 7:30am and the program will begin promptly at 8:30am. 
There will be a noon recess, and the program will reconvene at 1:30pm for afternoon break-out sessions. The afternoon 
break-out sessions will address key elements of preparedness, continuity planning, earthquake hazards and risk issues.  
There is no cost to attend this popular program, however seating is limited to 300 attendees so pre-registration is highly 
recommended due to security requirements.   
To pre-register for this event, please register online at www.gatewayccc.us under the "Register For An Event" area 
before Monday, February 2, 2009. Again, for security reasons and to secure your seat, it is highly recommended that 
you pre-register for this seminar.  Those not pre-registered may not be able to gain access to the seminar. 
Please feel free to share this with others you feel might benefit from this seminar. 
We look forward to seeing you at the 15th Annual "Earthquakes Mean Business" seminar! 

 
 
 
 
 
 
 

Electrical Safety Seminar 

 
 

For registration, visit the website at:  www.ewh.ieee.org/cmte/ias-esw
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ASSE Foundation 2009 
 
The ASSE Foundation is committed to ensuring the future of the occupational safety and health profession by 
providing financial resources to individuals and organizations.  The ASSE Foundation will offer more than $135,000 in 
scholarships and professional development grants in 2009.  These programs are open to students pursuing degrees in 
SH&E and to safety professionals advancing their professional credentials.  This year, 9 new awards are available 
including the recently issued Terrance M. Hennessy Professional Development Grant totaling $2,000.  Terrance 
Hennessy, CSP, ALCM, ARM, AMIM, CHSP was Vice-President of the Risk Consulting practice at Marsh and lost his 
life in the crane collapse March 25, 2008 in Miami, FL.  Terrance M. Hennessy’s family recently donated more than 
$40,000 to the ASSE Foundation to fund the annual grant. 
 
Stephen Bennett, member of our St. Louis Chapter and current Chair of the ASSE Foundation spoke at our August 11, 
2008 meeting.  He noted that since 2001, the ASSE St. Louis Chapter has donated $6,000 to the Foundation and we are 
listed at the Champion Level on the Donor List.  The St. Louis Chapter is committed to ongoing support of the ASSE 
Foundation.  Please consider volunteering to be a trustee or becoming a legacy trust donor by including ASSE 
Foundation in your estate planning. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ASSE Member Birthdays 
 
 
 

Happy Birthday to Mark Logue who celebrated a birthday on December 3rd! 
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Job Opportunities 
 
Environmental, Health and Safety Manager Position              

December 2008  
 
 
Degree:  BS Safety, Environmental or related degree 
 
Years of Experience: 5+ years     
 
Salary:  To $80,000 plus bonus potential  
 

Location:  Des Moines, Iowa                                               
 
Industry:   Corporate/Manufacturing 
 
Responsible for managing and coordinating activities associated with EHS processes at manufacturing sites and 
corporate headquarters (300 employees).  The position will develop and implement programs and procedures to 
ensure total compliance with all current local, state and federal laws and regulations.   Oversee the processes and 
procedures necessary to obtain proper operating permits and ensuring a safe and healthy work environment.  
Additional duties will include employee safety, industrial hygiene, fire protection, emergency response procedures 
and compliance activities (air, water permitting, waste handling and disposal).   
  
Outstanding organization with tremendous career growth potential.   
 
For additional information, please contact: 
 
Laura Petraitis-Doll, EHS Recruiter  
LS Doll & Associates 
15774 S. La Grange Road, Suite 301 
Orland, Park, IL  60462 
Phone 708-478-3894 
Fax     708-478-3896 
E-Mail:  LSDoll@aol.com 
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Job Opportunities 
 
Position: Loss Control Consultant.  Location: Kansas City, MO 
 
Our client is an independent agency offering a variety of products and services to commercial businesses.  
They've created a specific department to address the claims and loss control needs of their larger, complex 
accounts.  This position is an important piece of our client's service offerings and is intended to provide 
technical expertise regarding safety management. 
 
As Loss Control Consultant  
You'll act as a partner with clients of significant size and exposure to observe the work culture and identify 
hazards to their property and employees 
You'll create, implement, and monitor safety programs that will comply with state regulations and reduce 
general liability, property, and work comp claims 
The program may include creating safety awareness materials and leading employee safety seminars  
You'll help educate clients on OSHA standards, develop programs for accident reporting and prevention, risk 
management mediation techniques, and how to analyze loss history 
 
Loss Control Consultant Qualifications 
5-10 years experience in an occupational safety, risk management or loss control role 
Background can be a mix of agency, carrier, or private safety management 
Detailed knowledge of workers compensation issues particularly in fields like construction and manufacturing 
Bachelor's degree and industry certifications; familiarity with DOT, FMCSA and OSHA requirements 
necessary 
Consultative approach to risk management with strong desire to work closely with clients and the agency's 
sales team 
 
Please contact Scot Dickerson for immediate confidential consideration and additional details.  Email:  
sdickerson@insurance-csg.com  Phone:  515-987-0242  See our website at, 
www.csgrecruiting.com/ins_opportunities.htm for a complete listing of nationwide opportunities. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

11 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 

Job Opportunities 
 
EHS Manager
 

DASH Multi Corp, based in St. Louis, MO, is a privately held corporation composed of wholly-owned subsidiaries that manufacture 
custom formulated vinyl and polyurethane systems; laminated and coated fabrics; and recycled rubber products  

DASH is currently seeking an EHS Manager experienced in environmental, health and safety programs with a strong background in 
Mechanical or Chemical Engineering to serve as EHS leader in a wide range of manufacturing operations and environments.  
 
ESSENTIAL DUTIES, RESPONSIBILITIES AND ACCOUNTABILITIES: 

• EHS program development and implementation at subsidiary operations in CA, OR, PA, GA, NC, and MO.  
• Serve as a resource in the development and implementation of EHS programs at these locations. 
• This includes providing EHS programs, policy gap analyses, development of site-specific written programs, and the 

development and delivery of EHS training programs.  
• Directly responsible for compliance with regulatory programs required by OSHA, EPA, DOT and DENR’s, when applicable. 
• Capable of conducting Process Safety Management and Risk Management Program Assessments including Process 

Hazardous Analyses and Preventive Maintenance Reviews, when required. 
• When these regulatory compliance programs are established, the functions of this position would become that of audit and 

oversight. 

Requirements

• Bachelor’s Degree in Mechanical or Chemical Engineering; Certification status through professional organizations in 
the areas of Environment, Safety and Health a definite plus. 

• Five (5) or more years experience in the direct application of EHS principles in a chemical manufacturing environment 
or in heavy industrial manufacturing. 

• Strong written and oral communication skills. 
• Experience in developing technical documents, such as EHS Policies, training materials, etc.  
• Must possess strong computer skills and proven research skills, including literature searches and other data acquisition 

processes. 
• Some travel required  
 
Also requires a working knowledge of:  
- Generally recognized good practices and principles of the environment, health, safety, worker's compensation and related 
issues.  
- Pertinent federal standards (OSHA, EPA, and DOT), state and local laws, codes and regulations relating to EHS.  
- Training and presentation skills, techniques, applications and practices.  

For immediate consideration, forward your resume and salary history to hr@dashmc.com or fax 314-432-3210. 

www.dashmulticorp.com
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Job Opportunities 
 
 
ENVIRONMENTAL & SAFETY DEVELOPMENT PROGRAM  
 
Do you consider yourself to be Extraordinary Talent?  
 
The Leadership and Development programs at Owens Corning provide an opportunity for highly qualified and motivated 
candidates to engage in a dynamic learning experience while directly participating in our company’s change agenda: 
Winning with Our Customers and Growing Our People. As a program participant you will be encouraged to find 
innovative ways to achieve results while constantly striving for improvement.  
 
Program Description: Participants in the Environmental & Safety Development Program (ESDP) participate in a 
structured experience that includes time in our corporate, divisional and manufacturing facilities. The nominal program 
duration is 18 months. During this time participants will be mentored by experienced E&S professionals. The program 
participant will spend approximately a quarter of their time in formal training including:  
•E&S Management Systems understanding and implementation  
•E&S procedures and policy development and implementation  
•OC E&S infrastructure  
•E&S Regulatory process  
•E&S Project management  
•Team building  
•Understanding and utilizing Six Sigma  
 
Primary functions and responsibilities for E&S Development Program participants include:  
•Conduct and participate in E&S audits.  
•Work with cross-functional teams to assure that customer expectations and business goals are met.  
•E&S Management Systems oversight  
•E&S training (use of the Learning Management System)  
•Assist in driving Ergonomics initiatives  
•Assist with environmental projects  
•Participate in the E&S portion of The Capitol Delivery Process.  
•Plant E&S Support  
•E&S Project Management  
•Understanding, development and support of environmental sustainability programs.  
 
At the conclusion of the E&S Development Program, the graduate is placed in a full-time assignment as an E&S 
professional at an Owens Corning manufacturing facility.  
Selection Criteria: The candidate will also have relevant job experience via internship or co-op with a manufacturing 
company. Demonstrated leadership in professional, service or social organizations is highly desirable.  
 
Continued on next page 
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Job Opportunities 
 
Do you consider yourself to be Extraordinary Talent?  (Continued from previous page) 
 
 
Skills that are required to be an effective E&S candidate include:  
•Technical & Professional Knowledge  
•creativity  
•Elevates Performance  
•Customer Driven  
•decision Making  
•Teamwork  
•Self Knowledge  
 
 
Education: The successful candidate for this position will have a Bachelors degree in environmental or safety science, or 
a related field.  
Location of Assignment: Initial rotation will be in a staff organization at Owens Corning's World Headquarters in 
Toledo, OH followed by a rotation in a large manufacturing plant in North America.  
 
Environmental and Safety at Owens Corning: All employees work in an injury-free environment and ensure ongoing 
operations are consistent with Owens Corning’s commitment toward a sustainable environment.  
About Owens Corning: Owens Corning (NYSE: OC) is a leading global producer of residential and commercial building 
materials, glass fiber reinforcements and engineered materials for composite systems. A Fortune 500 company for 54 
consecutive years, Owens Corning is committed to driving sustainability through delivering solutions, transforming 
markets and enhancing lives.  
Founded in 1938, Owens Corning is a market-leading innovator of glass fiber technology with sales of $5 billion in 2007 
and 18,000 employees in 26 countries on five continents.  
Owens Corning has cultivated a culture that emphasizes safety, performance and accountability, openness, and 
stewardship. Newly hired employees report that a key reason that they were attracted to our company is that the people 
working for Owens Corning are confident in their abilities, yet open and approachable. Owens Corning’s emphasis on 
our people and our commitment to our corporate values—Integrity, Respect, Accountability, Fun, Sharing, Candor, and 
Innovation—result in a unique employment experience.  
 
TO APPLY PLEASE GO TO: 
https://owenscorning.recruitmax.com/ENG/candidates/default.cfm?szCategory=jobprofile&szOrderID=23143&szCandid
ateID=0&szSearchWords=&szReturnToSearch=1
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        American Society of Safety Engineers St. Louis Chapter Contest 
 

7th Annual ASSE Kids’ ‘SAFETY-ON-THE-JOB’ 2009 Poster Contest Rules 
 

Celebrating North American Occupational Safety and Health (NAOSH) Week May 3 – 9, 2009 and Occupational Safety and 
Health Professional Day May 6, 2009 

Please read and follow all the rules carefully so that all posters/drawings will be eligible. The posters that best illustrate job safety 
will be selected as winners. Before the children begin drawing, we urge you to talk to them about your job and workplace safety 
and provide examples of what risks occupational safety, health and environmental professionals address every day on the job, 
and if possible, provide them with examples of workplace situations. Visit www.asse.org/naosh for examples of children's 
workplace safety posters and ASSE's "Safety Through the Decades" timeline. Have fun and as they say in the in the Wild, Wild, 
West "Draw Partner". 

POSTER CONTEST RULES  

1. Entry is open to ASSE – St. Louis Chapter members' children, grandchildren, nieces and nephews between the ages of 5 
and 14. Chapters and members can also sponsor schools and students from their communities, from their workplace, etc. 
There are five age categories with a first, second, third and fourth place winner from each age category which are: 1) ages 
5-6; 2) ages 7-8; 3) ages 9-10; 4) ages 11-12; and, 5) ages 13-14. Children, grandchildren, nieces and nephews of ASSE 
employees may not enter.  

2. The poster drawing must relate to the theme ‘Safety-on-the-Job’ and should illustrate an example of safety at work. As 
you know, the description of the workplace is wide-ranging -- it can be at an office, a manufacturing plant, on the road, in a 
plane, on a train, a ship, a dock, at home, on the football field, a store, fire or police department, construction sites, state 
capitols, parks, pools, schools, etc. Encourage your children to be creative. 

3. The finished poster must be no larger than 11" x 14". Designs should be submitted on quality poster illustration board 
or heavy paper. Crayons, magic markers or color pencils only should be used. Those larger than 11” x 14” will be 
disqualified. 

4. Only one entry per child will be allowed. Parents/sponsors are limited to verbal assistance only. All drawings must be an 
individual effort and be free-hand originals. No traced pictures please. 

5. Each poster must have the contestants name, age, address, telephone number, family e-mail address, and sponsoring 
ASSE member name and member number clearly printed on the entry form and attached to the back of the poster to 
be eligible. Also, add the name of the school they attend and their hobbies. 

6. All entries MUST be brought to the Monday, February 9, 2009 Chapter Meeting at Sybergs, 2430 Old Dorsett Road, 
Maryland Heights, MO (270 and Dorsett.) All entries become the property of ASSE once submitted. However, we return 
all entries to the entrants by the end of the summer. 

7. Criteria for judging---creativity and how well the poster expresses the contest theme ‘Safety-on-the-Job.’  

8. Winning posters will be announced in March 2009. All persons in attendance at the February 9, 2009 Chapter Meeting will 
vote to choose the winners. 

9. Prizes will be awarded to each winner. The first place winner in each age group will receive a $100 check. 

10. All posters will be forwarded by the ASSE – St. Louis Chapter to the ASSE National Poster Contest for judging.  

11. If you have any questions please contact ASSE – St. Louis Chapter PR Chairperson Tim Myatt at 
tmyatt@askbrinkmann.com or 314.575.8443. 
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   ENTRY FORM                              
 
7th Annual ASSE Kids’ 'SAFETY-ON-THE-JOB' 2009 Poster Contest 
 
Celebrating North American Occupational Safety and Health (NAOSH) Week May 3 - 9, 2009 & 
Occupational Safety and Health Professional Day, May 6, 2009 
 
Please fill out this form in full and attach it to the back of your poster entry. Posters cannot be larger than 
11” x 14”.  Good luck! 

The American Society of Safety Engineers (ASSE) sponsors the 7th annual ASSE kids' “Safety-on-the-Job” poster contest for 
ASSE members' children, grandchildren, nieces, nephews, chapter-sponsored schools, etc. ASSE members can also sponsor 
children from their communities, work, local schools, etc. 

CHILD'S NAME: ______________________________________________________________________ 

AGE: _______ HOBBIES: ______________________________________________________________ 

ADDRESS: __________________________________________________________________________ 

CITY: ______________________________________ STATE: ___________COUNTRY: ____________ 

ZIP CODE: __________________________________________________________________________ 

HOME PHONE NUMBER: ______________________________________________________ 

E-MAIL ADDRESS, IF AVAILABLE: _______________________________________________ 

SCHOOL CHILD ATTENDS: ____________________________________________________________ 

SCHOOL ADDRESS: __________________________________________________________________  

CITY: ____________________________________STATE: _______________ ZIP: _________________ 

*ASSE MEMBER NAME: ________________________________________________________________ 

ASSE MEMBER NUMBER: ______________________________________________________________ 

MEMBER WORK PHONE NUMBER: _______________________________________________________ 

MEMBER E-MAIL ADDRESS, IF AVAILABLE: ________________________________________________ 

POSTERS ARE DUE BY Saturday, FEBRUARY 14, 2009, Valentine’s Day. Fill out this form in full and attach it to 
the back of the poster and mail to: 

ASSE/NAOSH Kids’ ‘Safety-on-the-Job’ Poster Contest, Public Relations Department 
1800 East Oakton Street, Des Plaines, IL 60018 

Visit ASSE’s website www.asse.org/naosh for latest poster contest information, photos and activities. If you have 
questions contact ASSE PR’s Pam Glinka at pglinka@asse.org or ASSE Customer Service at 847-699-2929, 
CustomerService@asse.org.   *If you are sponsoring a child, please make sure the entire child’s correct contact information is 
included on this form. This is needed to enable us to contact both the contest winner and the sponsor. 
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Celebrating 25 Years! 

 
Mark Steinbrecher receives his 25 year ASSE membership anniversary award from Chris Merli 
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ASSE St. Louis Chapter Makes Donation! 
 

The St. Louis ASSE Chapter donated $500 to the Rock Community Fire Protection in recognition of national fire safety 
month in October.  The funds will be utilized by the fire department to purchase new equipment. 

 

 
 

Chief Matt Mayer receives a $500 check from ASSE President Chris Merli 
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